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PRIVATELY HELD BY FOUNDER OUR REVIEWS ACROSS 
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MENTORING
HOURS LOGGED

WOMEN WHO HAVE
STARTED A BUSINESS

WITH THANKS TO
MENTOR HER

WOMEN WHO HAVE
GAINED NEW

POSITIONS THANKS
TO MENTOR HER

&         many      more!

MENTORS   HAVE   JOINED   US   FROM:

Mentor Her hosts a six week program operating online and worldwide. We
match Mentors and Mentees across the corporate world, entrepreneurship,
career and self development. 

Mentors and Mentees meet for one hour every week aided by Mentor Her
material, online workshops led by leading ladies who are experts in personal
and professional development and a community of ambitious women.

NEXT   SIX-WEEK   PROGRAM   BEGINNING   SEPTEMBER 19TH



OUR MISSION IS

INSPIRED BY DATA
Companies in Ireland that  had a
turnover at or over 1 billion in 2019.95 

We have designed our corporate program based on data we have
collected from Ireland's largest companies. This data echoes worldwide
issues, proven in every market and most industries. This is based on:

Of people in the global
workforce of Ireland's largest
companies are women.

36.6
Of people hired  in the global
workforce of Ireland's largest
companies that were women.

36.5BEGIN
We help women begin their careers by nurturing
individual talent through mentorship and demonstrating
the benefits and opportunities in a company or industry.

Of people in the lowest pay
quarter in the UK workforce
of Ireland's biggest
companies are women.

45
Of people in the upper pay
quarter in the UK workforce
of Ireland's biggest
companies are women.

26GROW
We encourage women to grow in their careers by
matching them with a woman who understands how to
climb the ladder, utilize their personal attributes and get
to the next stage of professional growth.

Of women perceived that
they did not have the ability
to reach the top of their
profession while being a
"good" parent.

59
Of mothers have experienced
"Outright Discrimination"
in comparison to 12% of
fathers.

20HAVE
The path of motherhood is often overlooked for women
who pursue a corporate career. Mentor Her aims to
break down the stigma around being a good employee
and a good mother to support women in all of their
choices. 

Of people in leadership or
managerial positions in the
global workforce of Ireland's
largest companies are
women.

28LEAD
We help promote women into leadership roles. Women
across all sectors need to be encouraged to grow in their
position and pursue leadership roles. We achieve this by
connecting women who desire these roles with women
who already occupy managerial positions. 

BUT ONLY

AND ONLY:ONLY:
WE   HELP   WOMEN: BECAUSE:

ONLY:



SPONSOR YOUR EMPLOYEES ON OUR
SIX-WEEK PROGRAM.
Sponsor your employees' spot on our
next six week program and they will
be hand-matched with a Mentor
outside of your organisation. 

Your employees will get insights on
how to grow in their professional
career in your company and industry
and become invigorated with the
possibilities that lie ahead.

This is the perfect opportunity for her
to gain new skills and perspectives
about her career.

Price = €199 per person

MATCHED WITH A MENTOR WHO IS IN THE SAME INDUSTRY/PROFESSION AS YOUR EMPLOYEE

1 HOUR WITH HER MENTOR EVERY WEEK (FOR SIX WEEKS)

WEEKLY WORKBOOKS AIMED AT HELPING GET HER CAREER TO THE NEXT LEVEL

ACCESS TO NETWORKING CALLS WITH OTHER AMBITIOUS WOMEN

ACCESS TO ALL WORKSHOPS RUN ON THE PROGRAM ON PERSONAL + PROFESSIONAL DEVELOPMENT

MENTOR HER COMMUNITY ACCESS + SUPPORT

OPTION ONE:

SHE GETS:

SPONSOR OTHER WOMEN ON OUR
SIX-WEEK PROGRAM.

ALL ACCESS TO OUR SIX WEEK PROGRAM AS STATED ABOVE

LOGO INCLUSION ON OUR WEBSITE, WITH SUPPORT ON SOCIAL MEDIA

INVITE FOR ONE OF YOUR FEMALE EXECUTIVES TO TALK ABOUT HER CAREER IN A Q&A

RIGHT OF FIRST REFUSAL ON UPCOMING SPONSORSHIP OPPORTUNITIES FOR EVENTS

OPTION TWO:

SHE GETS:

YOUR COMPANY GETS:

Many women want to join our
program and may not be able to
afford it. That's why we have a wait-
list of women whose spots are paid
for by corporate sponsorship.

By sponsoring a Mentee, you will be
securing her spot on our program
and helping women outside your
organisation get to the next level.
This is also a great opportunity to
attract stronger female talent by
marketing your company in a
program that attracts ambitious
career orientated women.

Price= €199 per Mentee min. 20

GET INVOLVED WITH 

OUR SIX-WEEK PROGRAM

ACCESS TO OUR LEADING SPEAKERS TO SPEAK AT YOUR NEXT EVENT INCLUDING FOUNDER
KATIE DOYLE



If you feel as though you have women
in managerial or leadership positions
in your organisation that could help
women in the lower echelons of your
company- this is for you.

On a six-month or twelve-month
program, Mentor Her will host a
program in your organisation to help
support your female employees to
move up into leadership level. 

Full proposal is available including
workshops aimed at tackling core
issues present in large multinationals.

ONE-TO-ONE INTERVIEWS WITH NOMINATED MENTEES AND MENTORS FOR MATCHING PURPOSES

HUMAN (NOT ALGORITHM) MATCHING BETWEEN MENTORS AND MENTEES

MONTHLY MATERIAL PROVIDED BY MENTOR HER BASED ON DEVELOPING PROFESSIONAL GROWTH

A CHOICE OF WORKSHOPS LED BY LEADING LADIES ONLINE OR IN PERSON

SUPPORT ON SOCIAL MEDIA FOR YOUR COMPANY MISSION

IN-DEPTH DATA PROVIDED BY MENTOR HER ANALYSTS ON HOW YOUR COMPANY CAN GROW 
TO BECOME MORE INCLUSIVE

SHE GETS:

Mentor Her's corporate
program is exclusively for
companies that have already
shown they care about their
female employees and
representation in leadership.
Tell us about the experience of
women in your workplace: how
many women occupy
leadership positions, do you
offer flexible working hours,
maternal facilities or other
training to help women reach
and retain high roles? 

Talk with our team about what
factors (Begin, Grow, Have,
Lead), you want to improve in
your organisation to empower
the next generation of female
leadership. Choose the number
of women you want to take part
and then nominate your female
leaders as Mentors. You can
either choose to nominate
women as Mentees or let
Mentor Her choose them
through an internal application
process to find the best
matches (98% effective rate).

To achieve the best matches,
Mentor Her interviews each
Mentor and Mentee in 10-20
minute interviews before
matching them together.
Mentor Her provides Mentor
training and then each match
meets once a month to discuss
the Mentee's career trajectory.
They are facilitated by monthly
material, in-person or online
workshops and exit interviews
at the end of your 6 or 12
month program.

ACCESS
Every Mentor Her program is
designed around results. We
endeavour to help the women in
your company achieve their
goals and happiness through
material we provide on the
program. At the end of every
program we will give you
detailed insights into how
women felt when they began the
program and how they've grown
by connecting with their Mentor.

RESULTS MARKETING
Get access to objective results
and insight into how to
promote women moving up in
your company and in the
corporate sphere in general.
Interact with the women on our
six-week program and gain
access into the way women
view your company both
externally and internally
through surveys, focus groups
and marketing.

Show the world that your
company is committed to
mentoring Her. Every month,
we send press releases to our
industry contacts and make
announcements on social
media to show the companies
who are joining us on our
journey to equality. This serves
to attract better talent to your
company and for your products
and services.

HOW   IT   WORKS

YOU'LL   ALSO   RECEIVE

HOST A PROGRAM

IN YOUR ORGANISATION  

TELL  US NOMINATE START
ABOUT   YOUR
COMPANY

MENTORS   &
MENTEES

YOUR 
PROGRAM



TALK TO US TODAY

CONTACT MENTOR HER

www.mentorher.global

Katie   at   +353 1 2549846

partnerships@mentorher.global

@MentorHerGlobal



YOU'RE UNDERGRAD DEGREE MIGHT BE USELESS.
BUT IT'S IMPORTANT YOU DO IT.

When she was in college, Katie Doyle was sure she was going to be one of the
great novelist of our lifetime, so she pursued an undegrad degree in English
with Film- of which she achieved a 2:1. But it didn't do much for her, in fact-
it hasn't done much for anyone in her class. But, at her time in college, she
learned something far more valuable about herself- she was a leader. 

This talk is about the necessity of college, why you'll grow as a person
and why the opportunities that college provides goes well beyond the
classroom. 

Talks

THE IMPORTANCE OF CHOOSING A PATH.
WHATEVER IT MIGHT BE.

Many students don't understand the opportunities that lay ahead of them
From corporate roles to  entrepreneurship. If you choose a path now, you
can change it later- but it's important to have a goal to strive towards.

This workshop gives an outline of the soft opportunities ahead of
students- outside of skilled roles like medicine, engineering or law. It's
an interactive workshop where student can ask questions and
understand more about what opportunities are ahead of them, and get
inspired to really think about who they could be.

YOU MIGHT BE AN ENTREPRENEUR.
WHAT'S INVOLVED IN STARTING A BUSINESS?

Without any qualification in the business world, any knowledge of running a
business and admittedly, never having been on a payroll job in her life- Katie
didn't think she could be an entrepreneur either. But she made it happen.

This motivational talk is about how to know if you're an entrepreneur,
entrepreneur personality types, what to do if you have an idea, how
service vs product based businesses work and what it takes to start a
business. 



"WHY DO WE ONLY HOST MENTORING FOR
WOMEN, BY WOMEN?"

Fact-Sheet

FROM A SOCIETY STANDPOINT:
Many students don't understand the opportunities that lay ahead of them
From corporate roles to  entrepreneurship. If you choose a path now, you
can change it later- but it's important to have a goal to strive towards.

This workshop gives an outline of the soft opportunities ahead of
students- outside of skilled roles like medicine, engineering or law. It's
an interactive workshop where student can ask questions and
understand more about what opportunities are ahead of them, and get
inspired to really think about who they could be.

YOU MIGHT BE AN ENTREPRENEUR.
WHAT'S INVOLVED IN STARTING A BUSINESS?

Without any qualification in the business world, any knowledge of running a
business and admittedly, never having been on a payroll job in her life- Katie
didn't think she could be an entrepreneur either. But she made it happen.

This motivational talk is about how to know if you're an entrepreneur,
entrepreneur personality types, what to do if you have an idea, how
service vs product based businesses work and what it takes to start a
business. 

FROM A COMPANY STANDPOINT:
Many students don't understand the opportunities that lay ahead of them
From corporate roles to  entrepreneurship. If you choose a path now, you
can change it later- but it's important to have a goal to strive towards.

This workshop gives an outline of the soft opportunities ahead of
students- outside of skilled roles like medicine, engineering or law. It's
an interactive workshop where student can ask questions and
understand more about what opportunities are ahead of them, and get
inspired to really think about who they could be.



WHY WOMEN-SUPPORTING-WOMEN MATTERS
MORE THAN MEN-SUPPORTING-WOMEN.

As the founder of Mentor Her- a platform connecting women-with-
women, our company's biggest critique is that we have left men out of
the conversation. Is it feminism? No. Do we hate men? Absolutely not. 
 So, why?

This talk can be a key-note-address or a debate format. Our main points
include taking responsibility for our own lives, not feeling like you're
owed anything from society and why it's important to champion your
own.

Schedule

YOU MIGHT BE AN ENTREPRENEUR.
WHAT'S INVOLVED IN STARTING A BUSINESS?

EQUALITY OF OUTCOME IS NOT WHAT 
SOCIETY NEEDS.

This talk is in its beta stages. Equal opportunity is important: everyone
should have equal accessibility to a job role, regardless of their gender,
race or sexuality. But equality of outcome, that states that there should
be an even amount of every group at every level is not what society
needs. Katie makes the argument that good companies, organisations or
governmental bodies should not be dictated by filling diversity quotas. In
a  meritocracy, we should be supporting individual development, not just
putting someone in an executive position because it looks good on
annual reports.

Without any qualification in the business world, any knowledge of running a
business and admittedly, never having been on a payroll job in her life- Katie
didn't think she could be an entrepreneur either. But she made it happen.

This motivational talk is about how to know if you're an entrepreneur,
entrepreneur personality types, what to do if you have an idea, how
service vs product based businesses work and what it takes to start a
business. 



WEEK ONE
Sunday & Monday - Mentors get Mentee matches
 
Monday 10th- Mentees get Mentor Matches 

Wednesday 12th @ 12pm - Mentee Networking Call 

Thursday 13th @ 12 pm - Mentor Networking Call

Schedule

EQUALITY OF OUTCOME IS NOT WHAT 
SOCIETY NEEDS.

January 10th-14th

WEEK TWO First workshop (tba Tuesday 11th January)

January 17th-21st

WEEK THREE Wednesday Jan 26th @ 12pm - Mentee Networking Call 

Thursday Jan 27th @ 12 pm - Mentor Networking Call

Friday Jan 28th- Workshop @ 12pm 

Jan 24th- 28th

WEEK FOUR
Wednesday Feb 2nd @ 12pm- Workshop

Jan 31st - Feb 4th

WEEK FIVE Tuesday 8th @ 12pm - Workshop 

Wednesday 9th @ 12pm - Mentee and Mentor Networking Call February 7th-11th

WEEK SIX Thursday 17th - Mentee and Mentor Networking Call

Friday 25th @ 12pm - Final WorkshopFebruary 14th-18th

Welcome to Mentor Her schedule for program beginning January 10th. Workshops are
announced on a weekly and ongoing basis. No workshops or networking calls are mandatory
but we encourage you to join them in order to find new collaborators and improve your
personal and professional life.



WEEK ONE
Sunday & Monday - Mentors get Mentee matches
 
Monday 10th- Mentees get Mentor Matches 

Wednesday 12th @ 12pm - Mentee Networking Call 

Thursday 13th @ 12 pm - Mentor Networking Call

Mentor Pack

EQUALITY OF OUTCOME IS NOT WHAT 
SOCIETY NEEDS.

January 10th-14th

WEEK TWO First workshop (tba Tuesday 11th January)

January 17th-21st

WEEK THREE Wednesday Jan 26th @ 12pm - Mentee Networking Call 

Thursday Jan 27th @ 12 pm - Mentor Networking Call

Friday Jan 28th- Workshop @ 12pm 

Jan 24th- 28th

WEEK FOUR
Wednesday Feb 2nd @ 12pm- Workshop

Jan 31st - Feb 4th

WEEK FIVE Tuesday 8th @ 12pm - Workshop 

Wednesday 9th @ 12pm - Mentee and Mentor Networking Call February 7th-11th

WEEK SIX Thursday 17th - Mentee and Mentor Networking Call

Friday 25th @ 12pm - Final WorkshopFebruary 14th-18th



WHY WOMEN-SUPPORTING-WOMEN MATTERS
MORE THAN MEN-SUPPORTING-WOMEN.

As the founder of Mentor Her- a platform connecting women-with-
women, our company's biggest critique is that we have left men out of
the conversation. Is it feminism? No. Do we hate men? Absolutely not. 
 So, why?

This talk can be a key-note-address or a debate format. Our main points
include taking responsibility for our own lives, not feeling like you're
owed anything from society and why it's important to champion your
own.

Talks

YOU MIGHT BE AN ENTREPRENEUR.
WHAT'S INVOLVED IN STARTING A BUSINESS?

EQUALITY OF OUTCOME IS NOT WHAT 
SOCIETY NEEDS.

This talk is in its beta stages. Equal opportunity is important: everyone
should have equal accessibility to a job role, regardless of their gender,
race or sexuality. But equality of outcome, that states that there should
be an even amount of every group at every level is not what society
needs. Katie makes the argument that good companies, organisations or
governmental bodies should not be dictated by filling diversity quotas. In
a  meritocracy, we should be supporting individual development, not just
putting someone in an executive position because it looks good on
annual reports.

Without any qualification in the business world, any knowledge of running a
business and admittedly, never having been on a payroll job in her life- Katie
didn't think she could be an entrepreneur either. But she made it happen.

This motivational talk is about how to know if you're an entrepreneur,
entrepreneur personality types, what to do if you have an idea, how
service vs product based businesses work and what it takes to start a
business. 


